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“‘HAPFTY NEW YE AR!

“May all your troubles last as long as your new year’s resolutions”

A AR

Staff APPrcciation Farty 2018 was held on Tucsdag, December 18th. [twasa very
clcgant party with all the decorations rcﬂccting winter and hot delicious food to go along with

Employee of the Year:
Patrick Castro

Patrick Castro, Facilitg Maintenance was
nominated to be the | ribe’s Emp!ogcc of
the Year rcciPicnt for2018. Mr. Castro
is alwags on the go from oncjob to
another, youvery rarc|3 see him naPPing
JKO. Congr‘atulations Mr. Castro for an
outstanding_job l(ccping our builclinggoing
and ]anclscaping [ooking terrific.
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Service Awards:

5 year:

10 years:

15 years:

Amanda Bundy, Librarian/Education

Scott King, Water @ality

Judith Martinez, Kaibab Early Learning Center
Daniel Bulletts, Special Projects

Ben Wheatly, Housing

Don Johnson

ek o AR Rk R

Community Christmas Party 2018







Wildlife, Fisheries & Parks Department

Tribal Hunters — Remember to turn in your White tag to the Wildlife Department filled out. If you don’t you can’t get
another permit. For the last hunt a drop box will be placed in the back by my office door. You need to get another
permit to take your 3 deer per household, and all Deer Hunts end on December 31, 2018

Second Tribal Hunt — December 06-31, 2018 which is a Management Hunt for Moccasin Mountain from the Horn Gate
to the Tower. All other areas are open to any deer, unless you are a Certified Hunter.

Minors Hunters Safety Card — On the internet go to hunter-ed.com - Everyone below the age of 18 needs to attend a
hunter’s safety course or they need to attend one of the ones we do every October during the Youth Hunt, the child will
need one to get a hunting permit. This is not something new it has been in the Ordinance since the beginning. It is better
to get a Hunters Safety card in the state you live in so you can participate in there State hunts.

Fire Wood — You don’t need a permit to get fire wood, unless you are selling it off the Reservation. But, to get wood for
personal use is ok, you can get wood anywhere on the reservation.

Fish pond - We will try to get another delivery of fish soon.

Coyote and Bobhcats - Are being seen in Village areas, Remember to not keep food out for your pets, coyotes will eat it,
when you let your pet outside keep an eye on it, coyotes have taken pets down near the homes. If you encounter or see
a coyote or Bobcat in your village call Wildlife as soon as you can.

Moccasin Community — There is a report of a Mountain Lion taking down deer and making a lot of noise, so if for some
reason you go to Moccasin stay in groups and if you see one don’t run. Be aware of your surrounding...

WATCHOUT FOR DEER - on County Road 240 Slow down and if you see them, slow down more as they can jump right
out without warning in front of you or into the side of your car, the best thing is to slow down. Remember it is in the
Wildlife Ordinance that hitting a deer needs to be reported to this Department or BIA Police, if Non-Indian it need to be
reported to County/State or Arizona Game & Fish it is an Arizona State Law...

Deer — are also coming into Village area’s at night

Off Highway Vehicles (OHV) - stay on the dirt roads, this also means stay out of the washes and watch out for Cattle.
KEEP MAIN GATES CLOSED!!!

Back Dirt Roads — If for some reason you take the back roads, beware of the sand and mud, remember to tell someone
where you are going and about when you will return, take a lot of water and some snacks, and bring a shovel, tow chain,
and a jack, and pickup all litter, KEEP MAIN GATES CLOSED!!!, if the road gets sandy or muddy turn back you don’t want
to get stuck. If you know of someone that has gone out and not returned call this Department at any time, (office or
Home) contact any Wildlife Committee member, or BIA-Police.

Litter — we are starting to see trash along the back roads (i.e. pop cans, and wrappers) SO PLEASE PICKUP YOUR
TRASH!!I

Any questions or concerns contact Danny Bulletts, Jr. at 643-8305.or Email me at dbullettsir@kaibabpaiute-nsn.gov.
Thank You.




WINTER GYM HOURS
v MONDAYS ¥

OPEN 7:00 AM - 8:00 PM
YOGA 4:00 PM
7 TUESDAYS
OPEN 7:00 AM - 6:00 PM
ACTIVE ELDERS 10:30 AM
v WEDNESDAYS v
OPEN 7:00 AM - 8:00 PM
ZUMBA 3:00 PM
w THURSDAYS
OPEN 7:00 AM - 6:00 PM
10:30 AM ACTIVE ELDERS
wFRIDAYS ¢
OPEN 7:00 AM - 5:00 PM
FITNESS FRIDAYS PICK UP START
AT 9:30 AM
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I or ii

ii is pronounced in English as ee-e

WI-IV
(WEE-EEV)

Do you want to dance?

Are you going to dance?
Let's dance.

The dance lasted all night.

im-ira wi-iva

im-ira wi-ivoni

wi-vi-aram

su-tux-wav-ai-an wi-ik-ay



11 Things Smart People Won't Say

At Work
By Travis Bradberry/Forbs

There are some things you simply never want to say at
work. These phrases carry special power: they have an
uncanny ability to make you look bad even when the
words are true. Worst of all, there’s no taking them back
once they slip out.

I’'m not talking about shocking slips of the tongue, off-color jokes, or politically incorrect faux pas. These
aren’t the only ways to make yourself look bad. Often it’s the subtle remarks—the ones that paint us as
incompetent and unconfident—that do the most damage.

No matter how talented you are or what you’ve accomplished, there are certain phrases that instantly change
the way people see you and can forever cast you in a negative light. These phrases are so loaded with
negative implications that they undermine careers in short order.

How many of these career killers have you heard around the office lately?

1. “It’s not fair.”
Everyone knows that life isn’t fair. Saying it’s not fair suggests that you think life is supposed to be fair,
which makes you look immature and naive.

If you don’t want to make yourself look bad, you need to stick to the facts, stay constructive, and leave your
interpretation out of it. For instance, you could say, “I noticed that you assigned Ann that big project I was
hoping for. Would you mind telling me what went into that decision? I'd like to know why you thought I
wasn’t a good fit, so that I can work on improving those skills.”

2. “This is the way it’s always been done.”

Technology-fueled change is happening so fast that even a six-month-old process could be outdated.

Saying this is the way it’s always been done not only makes you sound lazy and resistant to change, but it could
make your boss wonder why you haven’t tried to improve things on your own. If you really are doing things
the way they’ve always been done, there’s almost certainly a better way.

3. “No problem.”

When someone asks you to do something or thanks you for doing something, and you tell them no
problem, you're implying that their request should have been a problem. This makes people feel as though
they’ve imposed upon you.

What you want to do instead is to show people that you're happy to do your job. Say something like “It was
my pleasure” or “I’ll be happy to take care of that.” It’s a subtle difference in language, but one that has a
huge impact on people.

4. “I think .../This may be a silly idea .../I’'m going to ask a stupid question.”

These overly passive phrases instantly erode your credibility. Even if you follow these phrases with a great
idea, they suggest that you lack confidence, which makes the people you're speaking to lose confidence in
you.

Don’t be your own worst critic. If you're not confident in what you’re saying, no one else will be either.
And, if you really don’t know something, say, “I don’t have that information right now, but I'll find out and
get right back to you.”



5. “This will only take a minute.”

Saying that something only takes a minute undermines your skills and gives the impression that you rush
through tasks. Unless you're literally going to complete the task in 60 seconds, feel free to say that it won’t
take long, but don’t make it sound as though the task can be completed any sooner than it can actually be
finished.

6. “I'll try.”

Just like the word think, try sounds tentative and suggests that you lack confidence in your ability to execute
the task. Take full ownership of your capabilities. If you’re asked to do something, either commit to doing it
or offer an alternative, but don’t say that you’ll try because it sounds like you won’t try all that hard.

7. “He’s lazylincompetent/a jerk.”

There is no upside to making a disparaging remark about a colleague. If your remark is accurate, everybody
already knows it, so there’s no need to point it out. If your remark is inaccurate, you’re the one who ends up
looking like a jerk.

There will always be rude or incompetent people in any workplace, and chances are that everyone knows
who they are. If you don’t have the power to help them improve or to fire them, then you have nothing to
gain by broadcasting their ineptitude. Announcing your colleague’s incompetence comes across as an
insecure attempt to make you look better. Your callousness will inevitably come back to haunt you in the
form of your coworkers’ negative opinions of you.

8. “That’s not in my job description.”
This often sarcastic phrase makes you sound as though you’re only willing to do the bare minimum required
to keep getting a paycheck, which is a bad thing if you like job security.

If your boss asks you to do something that you feel is inappropriate for your position (as opposed to morally
or ethically inappropriate), the best move is to complete the task eagerly. Later, schedule a conversation with
your boss to discuss your role in the company and whether your job description needs an update. This
ensures that you avoid looking petty. It also enables you and your boss to develop a long-term understanding
of what you should and shouldn’t be doing.

9. “It's not my fault.”

It’s never a good idea to cast blame. Be accountable. If you had any role—no matter how small—in
whatever went wrong, own it. If not, offer an objective, dispassionate explanation of what happened. Stick to
the facts, and let your boss and colleagues draw their own conclusions about who’s to blame.

The moment you start pointing fingers is the moment people start seeing you as someone who lacks
accountability for their actions. This makes people nervous. Some will avoid working with you altogether,
and others will strike first and blame you when something goes wrong.

10. “l can’t.”
I can’t is it’s not my fault’s twisted sister. People don’t like to hear / can’t because they think it means /
won’t. Saying / can’t suggests that you’re not willing to do what it takes to get the job done.

If you really can’t do something because you truly lack the necessary skills, you need to offer an alternative
solution. Instead of saying what you can’t do, say what you can do. For example, instead of saying “I can’t
stay late tonight,” say “I can come in early tomorrow morning. Will that work?” Instead of “I can’t run those
numbers,” say “I don’t yet know how to run that type of analysis. Is there someone who can show me so that
I can do it on my own next time?”
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11. “I hate this job.”

The last thing anyone wants to hear at work is someone complaining about how much they hate their job.
Doing so labels you as a negative person and brings down the morale of the group. Bosses are quick to catch
on to naysayers who drag down morale, and they know that there are always enthusiastic replacements
waiting just around the corner.

Bringing It All Together
Eliminating these phrases from your vocabulary pays dividends. They have a tendency to sneak up on you,
so you’re going to have to catch yourself until you’ve solidified the habit of not saying them.



