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Signals

February 2018

Happy February!

Something to put on your Calendars:

The new year has brought many issues and concerns
to our Tribe. I want to provide tribal members with
an update on Bears Ears National Monument and
Grand Staircase Escalante National Monument and ¥ Sweetheart’s Benefit
Presidential Proclamation 9681 and 9682 reducing

the boundaries of the original Monuments. Our Pow Wow
Tribal Council is aware of the situation and is February 1 O’ 2018
working with our Cultural Resource Department on
how best to move forward. We realize these

Monuments are important areas to our people and ¥ Womens Wellness D ay
want to protect and preserve our traditional
territories. We have reached out to BLM to schedule March 9: 2018

meetings with our Tribal Council and will be deciding
if the Tribe will become a cooperating agency in the . . .
Environmental Impact Statement (EIS) to be v Tribal Council Meetlng
prepared under the Council on Environmental

Quality (CEQ) Regulations. 02/ 1 5/18
Agenda items due

02/07/18

Thank you

Ona Segundo

Thank you Quentin Hill for the beautiful picture of Thunder Mountain.




WAY 1O GOT

LET IT BE KNOWN THAT
KIABAB PAIUTE TRIBE
DID AN AWESOME JOB OF RECYCLING
700 LBS OF E-WASTE IN 2017

[ANUARY 4, 2018
DATE

166 East 300 North, Hurricane, UT a




Human Resources
HC 65 Box 2
Fredonia, AZ 86022
Phone: (928) 643-7245 Fax: (888) 294-9453
E-mail: HR@kaibabpaiute-nsn.gov
Website: www.kaibabpaiute-nsn.gov

Employment Opportunities — January 22, 2018

NEW! .
CHR Driver: Full-Time/Benefits after 90 days; $9:50 hr

Help promote and maintain the health of tribal member and members of federally recognized tribes
residing on the Kaibab Paiute Indian Reservation by providing transportation services to meet medical
needs by coordinating with the Community Health Representatives Program. This includes, but is not
limited to: Drive patients to and from medical facilities, these trips can be local or long distance. Assist
and attend to the comfort and well-being of all passengers. Provide special attention and service to the
elderly and disabled. Pick up patients’ prescriptions at the pharmacies that the CHR Department uses.
Help maintain CHR vehicles, i.e. clean, wash, vacuum and make sure oil changes are scheduled when
needed. Attend and implement transit training. Strict patient confidentiality is required with no

exceptions. All other duties as assigned

Chevron Convenience Store Clerk (2 positions): Part-Time/No Benefits; $9.50 hr

This position requires familiarity with cashiering and retail sales. The applicant must be able to provide
pleasant and courteous service to customers according to tribal goals, policies and procedures. Must
have excellent customer service skills and have the ability to engage with customers. The applicant must
be able to maintain a variety of records and reports. The cashiers must also be able to keep the
manager informed of general inventory needs and will be accountable for cash and receipts during each
shift. Must possess knowledge of retail sales principles, cashiering and inventory methods. Must be
able to handle cash transactions, be responsible for general cleanup, restocking of inventory and
performing all related duties as necessary. Be able to work all shifts including evening, weekend and
holidays and must be able to closely follow written and oral instructions.

Day Laborer: Temporary/No Benefits, $7.25 hr

From time to time, the Kaibab Band of Paiute Indians may hire employees for specific periods of time or
for the completion of a specific project. The job assignment, work schedule and duration of the position
will be determined on an individual basis. Duties and responsibilities will vary from department to
department depending on assignment. No person employed under this policy and procedure may work
for more than two calendar weeks at the same position for the same program. Any employment activity
taking longer than two weeks to complete must follow normal temporary hire procedures.

CHR Registered Nurse: 24 hrs wk/Benefits after 90 days; $24.00 hr

Must be clinically competent while delivering care to Kaibab Paiute Tribal patients in the community.
Utilizing the nursing process of assessment, planning, intervention, implementation, and evaluation, the
RN will effectively interact with patients, significant others, and other health team members. Provide
services through case management on a consistent basis, including screening and ongoing assessment of
patients: screen and assess patient; obtain and record vital signs; maintain immunization program for all




tribal members and other federally recognized tribal members. Document and prepare clear, concise
reports; maintain accurate patient records on PCC (patient care component); complete documentation
in a timely manner; write and submit monthly reports. Promotes the efficient and effective use of a
variety of healthcare resources by focusing on the whole patient. Services provided include, but are not
limited to: education regarding diabetes and hypertension prevention and management; maternal and
child health; women’s and men’s health; substance abuse and communicable disease control. Assure
that systems are in place with regards to safe guarding patients medical information in accordance with
HIPPA regulations. Work collaboratively with other members of the healthcare team in coordination of
the patient’s care. Answer phone calls and other inquires in a timely manner. Occasionally transport
patient to doctors’ appointments. All other duties as assigned.

Probation Officer: Part-Time (10 hrs wk)/No Benefits; $12.00 hr

The Probation Officer is responsible for monitoring compliance of adult and juvenile offenders with
Judgment and Sentencing Orders, Orders of Deferred Prosecution, Deferred Sentences and Conditions of
Release after arraignment or bail hearing. Meet regularly with probation clients to verify compliance
with drug and alcohol programs, domestic violence programs, mental health counseling, community
service or any other condition of probation. File reports with the Court on the progress of each client as
directed by the Judge. File documents when appropriate to seek revocation of a client’s probation or
provide Prosecutor with notice of a violation of a deferred prosecution agreement. Conduct pre-
sentence reports to give the Court a client’s personal and criminal history, treatment alternatives
already attempted and proposed sentencing alternatives. Make sentencing recommendations for
Defendants upon the request of the Court or Prosecution. Represent the Probation Department in
Tribal Court at revocation hearings in the absence of the Prosecutor. Monitor Defendants who are
released from custody pending trial to ensure that Defendant complies with any requirements upon
which his/her release from custody was conditioned. Must administer drug and alcohol testing to
clients as ordered by the Court. PROBATION OFFICER SHALL NOT HAVE THE AUTHORITY OF A POLICE
OFFICER TO MAKE ARRESTS FOR VIOLATION OF PROBATION OR PAROLE AGREEMENTS.

Hatch Valley Grill Assistant Manager: Full-Time; $12.00 to $14.00 DOQ*

The Assistant Manager is responsible for the leadership, management vision, and overall success of the
Hatch Valley Grifl Restaurant when the restaurant manager is not present. Oversees the shift by shift
activities of the Hatch Valley Grill. Assists the manager with personnel management including, but not
limited to, selection, performance appraisals, professional development, and discipline. Ensures a clean
and safe work environment for employees and customers. Ensures all policies and procedures are
followed. Know and follow all applicable OSHA, federal, and tribal laws and regulations. Must have and
maintain a current ServeSafe certification. All other duties as assigned or required.

Restaurant Crew Leaders: Full-Time; $10.00 to $12.00 DOQ*

The Crew Leader is responsible for leadership, shift activities, and success of the Hatch Valley Grill
Restaurant when the restaurant manager and assistant manager are not present. Assists the manager
and assistant manager by managing the shift by shift activities of the Hatch Valley Grill. Must be able to
model to subordinates as well as to provide excellent customer service to patrons. Ensures a clean and
safe work environment for employees and customers. Ensures all policies and procedures are followed.
Know and follows all applicable OSHA, federal, and tribal laws and regulations. All other duties as
assigned or required.




Restaurant Crew: Full & Part-Time (20-40 hrs wk)/No Benefits; $10.00 hr DOQ*

This position requires hands-on cooking as well as great customer service skills and cashier experience.
Must have familiarity with cashiering and restaurant operations. The applicant must be able to provide
pleasant and courteous service to customers according to tribal goals, policies and procedures. This
position requires a high degree of initiative and attention to detail, excellent communication skills and
the ability to project the desired tribal image of courteous, friendly service to customers. The applicant
must be able to maintain a variety of records and reports. Must be able to handle cash transactions, be
responsible for general cleanup, restocking of inventory and performing all related duties as necessary.
Be able to work all shifts including evening, weekend and holidays and must be able to closely follow
written and oral instructions.

*DOQ = Depends on Qualifications

For full job description and qualifications see Human Resources or website.

Please follow the guidelines listed below when filling out your application:
Complete the Application for Employment in its entirety, providing
detailed and accurate information; include area codes with phone

1. numbers, city, state zip codes with addresses, particularly on the
Employment History section. Incomplete applications will not be
considered.

2. Indian Preference will be given if an attached copy of your tribal document or

ID card demonstrating proof of eligibility.
Return the completed application and the following: education
requirement verifications, copy of driver's license and 36 month driving
3 record, and two completed fingerprint cards (available at the Human
’ Resource Office) to the Tribal Affairs Building located at 1 North Pipe
Spring Road and HWY 389. Applications and verifications will be
accepted by mail: HC 65 Box 2, Fredonia, AZ 86022.
4. Any offer of employment will be contingent upon the satisfactory
completion of a drug test and background check.

It is important your application show all relevant education & experience you possess, including transcripts,
diplomas, training certificates, 36 month driving record, etc. Applications will not be considered if incomplete. HR
will accept resumes, however, the applicant understands that it is not in lieu of the application; “see resume
attached” on the application will not be accepted.

Pre-employment background screening will be conducted. All Positions require a high school diploma or GED
except for Day Laborer, Language Director, and C-Store Clerk. Full-time positions will receive full benefits that
include Medical, Dental, Vision, HRA, Gap Insurance, plus Annual and Sick Leave, 13 paid Holidays and Birthday
Leave.




| get different emails and information from different publications. | came
across this recently and | wanted to share. This just highlights the
ingenuity of people to come up with ideas to make our world a little better.
Enjoy:

Cars today are hyper-capable. As they’ve gained computing power, they have
developed abilities far beyond transportation. Not only can they function as Wi-Fi
hotspots, energy storage batteries, and backup power generators; they can also serve
as a remote control to turn on the lights in your home. And Ford engineers have recently
added drinking water production to the automobile’s long list of available features.
Doug Martin and John Rollinger, automotive engineers at Ford Motor Company, were
inspired by a billboard in Lima, Peru, that collects and filters water from humidity in
coastal air. So they designed an onboard system that collects condensation from a car’s
air conditioning coils, then filters and dispenses it, making use of water that is
traditionally wasted and allowed to drain on the road.

“Turn a switch inside the car, and a pump sends water from the reservoir up and out a
spout mounted near the front console. The water arrives chilled because it condensed
on the cool surfaces of the air-conditioner coils,” Mr. Rollinger told the New York
Times. The prototype was selected as one of the winners of Ford’s innovation contest
in 2016 and is currently in the patent review process.

With the extensive number of appliances and gadgets in our homes that create
condensation, from air conditioners to refrigerators, the potential for atmospheric water
generation seems great. Turning cars—or any appliance—into water generators may
not only provide an opportunity to make a utilitarian device more useful; it may save
lives.

1.2 billion people today lack access to clean drinking water. As water scarcity affects
more populations worldwide, atmospheric water production technology could help
alleviate water stress. “There are people in a lot of locations who don'’t have easy
access to fresh water—arid regions, remote regions,” Mr. Martin said. “But even in a
market like the US, this might be a feature for people who want to have extremely pure,
clean water and don’t want water bottles filling up the landfill.”

If a car can collect water from air conditioning coils, what other devices could be

adapted to provide clean drinking water?WE

Scott W. King

Water Quality Specialist
Kaibab Band of Paiutes
sking@kaibabpaiute.nsn.gov



Kaibab Band of Paiute Indians
Wildlife, Fisheries & Parks Department

HC 65 Box 2
Fredonia, Arizona 86022
Phone: (928) 643-8305

E-mail: dbulleusir@kaibabpaiute-nsn.gov

Hunters Safety Utah/Arizona

Every year we have Tribal Members wanting there kids\Children to come to the Reservation and hunt,
the Tribe has a Hunting Ordinance which states:

K} MINOR HUNTING
1) All minors the age of Twelve (12) year old and eighteen (17) years of age must be
accompanied by an adult eighteen years or older and have a valid hunters safety card from either
this Department or the State. The minor must be in sight at all times and never allowed to walk
along at any time.

So this Department has put a Tribal Hunters Safety Course on every October, during the Youth Hunt,
this Department feels that youth should attend Hunters Safety in the state you live in, so | have
contacted both Utah Division of Wildlife Resources (UDWR) and Arizona Game & Fish {AZG&F) and both
states have it on internet you have two options 1) sign up for the Traditional Class or 2) On line, when
completed you have to go to a field day to finish.

UDWR- you can find Class locations and dates for both type at:

https://wildlife.utah.gov/hunter-education.html

AZG&F — You have to be 9 years old or older, the website is:

https://www.azgf.com/Education/hunting/

This Department hopes all youth will attend the nearest Hunter Safety Course for your state so the
youth can enjoy the hunting within their state and on the Reservation.

When this Department does the hunter safety course we ask that parents or a family member be with
them because that is who they will be with while hunting, out in the field, this is only good on this
Reservation that is why you should get one from the state.

Be aware of the deer along Pipe Springs Road, don’t drive fast and give them plenty of room, but if you
hit one you need to report it to the Wildlife Department.

This Department is hearing rumors of Non-Indians hunting Coyotes on the Reservation at Night, if you
know who it is please let me know or if you see anything suspicious call BIA Police.

Trapper — He has had a Trap taken, if you have or know who has it please turn it in to this Department.

If you have any questions about any of the above mentioned items please call me or come in and talk to
me about it, Thank you for your time in reading this.



IT Department

"The IT Department will be upgrading our network to include two new Network Attached
Storage devices (NAS).

This will greatly enhance our ability to gather, secure, and manage our Tribal data.

The projected upgrade has already begun and will be completed at the end of February
2018. ,

Your interest and questions are welcomed.

Also, please note that | have an open-door policy.

All requests are listened to, and all requests that are approved by management are
discussed in our team meetings and implemented as agreed upon by the regular tribal
leadership channels.

Kind regards,

Ron LeBaron
Kaibab Band of Paiute Indians

IT Director
928-643-8340

Enrollment Committee
Vacant Seat

The enrollment Committee 1s looking for a new
member to join us. The committee meets twice a
quarter. If you are interested please fill out an

application, the applications can be found at the
front desk at the Tribe Office.




MARK YOUR CALENDARS
WOMEN’S WELLNESS DAY

FRIDAY MARCH 9, 2018

MORE INFORMATION TO FOLLOW

11°S OUR DAY!




A.A. and N.A. Meetings in Kanab and Kaibab

All Kanab meetings on Utah time

SUNDAY
Sunday Marning AA 68 West 400 North Kanab 10:00 AM
(American Legion Hall)
Grapevine Study AA 68 West 400 North Kanab 7:00 PM
(American Legion Hall)
MONDAY
Came to Believe AA Airport Search and Kanab NOON
Rescue Bldg. (2™ Floor)
Hang in There NA 68 West 400 North Kanab 7:00 PM
(American Legion Hall)
TUESDAY
Talking Circle Kaibab Community Kaibab 5:00 PM AZ TIME
Bldg.
NA Meeting 445 North Kanab 7:00 PM
Main St.
(Southwest Center)
Singleness of Purpose 530 S. Hwy. 8SA Kanab 8:00 PM
AA (United Church)
WEDNESDAY
Newcomer’'s Meeting 68 West 400 North Kanab NOGON
AA (American Legion Hall)
Came to Believe AA Airport Search and Kanab 7:00 PM
Rescue Bldg. (2™ Floor)
THURSDAY
Serenity Sisters AA 1569 S. Escalante Kanab 5:30 PM
Singleness of Purpose 530 S. Hwy. 89A Kanab 5:30 PM
AA (United Church)
NA Meeting 68 West 400 North Kanab 6:30 PM
(American Legion Hall)
Kaibab Living Sober AA Kaibab Community Kaibab NOON AZ TIME
Bldg.
FRIDAY
Nooners AA 68 West 400 North Kanab NOON
(American Legion Hall)
Relax & Recover 1314 S. Prairie Circle Kanab 7:00 PM
AA and Alanon
SATURDAY
NA Meeting 68 West 400 North Kanab 4:00 PM
(American Legion Hall)
Allered Attitudes (1% 68 West 400 North Kanab 6:00 PM Potluck
SAT Only) Potluck (American Legion Hall) 7:00 PM Speaker
Speaker AA 68 West 400 North Kanab 7:00 PM

(American Legion Hall)




We have finally removed the bullhorn infested playground dirt and installed pretty brand new
rubber mulch for our children to play in. Thank you to ALL who assisted in anyway getting
project completed.

Joel, ick, Brook and Taylor ere helpin Mr. Benson get this rea prpare and eady orhe
installation.!!! Thank you, Guys!!
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WINTER BREAK FUN

Aiyavee, Sungwuv and
Tavavee Shearer taking
time to pose for the

camera.




2018 Grand Canyon Monitoring River
Trip

June 5 -15, 2018

If you would like to go and experience the Grand Canyon
while working for the Southern Paiute Consortium
monitoring cultural sites along the river corridor,
Please contact Charley Bulletts, SPC Director if you are
interested getting on the list!!

cbulletts(@kaibabpaiute-nsn.gov
Office # 928.643.6278
Cell #435.689.1904

You must be a Kaibab Paiute Tribal Member
15-90 years of age

- 4 JEE_:




Education Connection
Febrnary 2018 Roice:

2

Youth Craft Activity
10:30-12:00

KCSD Board Mtg. 7 p.m,

6 8

Education

Committee Meeting Library Hours Library Hours Library Closed
10 a.m. 2.6 2.6

FMUSD Board Mtg. 6 p.m.

13 14 15 Tribal Council

Valentine’s Day

CCSD Board Mtg, 6 pan.

19 21 23

President’s Day

Book Club
Adult Coloring Community Movie
5:00-6:00 p.m. Night 6:00 pm

Library Closed

28

Check out our webpage for current information and flyers
http://kpteducationlibrary.weebly.com/




February Activities

Adult Book Club

Wednesday, February 21st
5:00-6:00 p.m.@ Library

“A Head Full of Ghosts” by Paul Tremblay l

. Please join us for discussion, food, and prizes! If you are not
able to attend, but would like to read the book and
participate, please email me for the book report form.

l abundy@kaibabpaiute-nsn.gov |

Excel Tools
Workshop Youth Craft Activity

February 16th Friday, February 2nd
1:00-3:00 pm 10:30-12:00

Excel tools for
Beginners and
Intermediate users.
5 spots available call
to reserve yours




February Birthdays
A very special Happy Birthday to:

Elyse Archuleta
Joseph Blalock
Krissy Burke
Yasmin Hill
Elli John
Taityn Marshall-Spute

In an ongoing effort to recognize our students, we will begin spotlighting birthdays. If you have a tribal student with a birthday that is not listed please call
me to update my information 928-643-6025

Keep Reading!!
36,500 minutes is our goal !
We have reached 10,500} i Get FIRED UP!!

Keep up the good work everyone! If
you haven’t reported your reading

please let me know. Every minute
counts! to raise reading

L levels, audio books to keep in-
" terest, and educational games

"" "" "'E for completing goals!

L Kindle Fire Reading program at
i the library. Immersive reading

\ Mzx. Beebe is BACK!! Tutoring hours are from
3:30-7:00 pm. (if students are present)

Fridays by appointment




This month complete the Internet Scavenger Hunt and bring it into the library for a special prize!
If you complete the “Something to think about” and “Learn More” sections too your name will
be entered into a Valentine’s Day drawing! Put on your thinking caps!

Internet Scavenger Hunt:
The Origin of Valentine’s Day

Name:

Do you know how Valentine’s Day started? How about why we
exchange cards on the holiday?
Use the information you find at the Web site below to answer the questions on this worksheet.

Web site: History.com
URL: : _hi ] i j i -of-valentines-da

1. How many Saint Valentines were there?

2. Why did Claudius 1l have Valentine arrested?

3. Whom did Henry V hire to write his Valentine’s Day card to Catherine of Valois?

4, How many Valentine's Day cards are mailed each year?

5. In addition to the U.S., what other countries celebrate Valentine’s Day?

Something to think about: What is the best Valentine’s Day card you ever received? Was
it special because of the card, or the sender?

Learn more: Visit http://www thebeatles.com/song/all-you-need-love and read the lyrics to

the song. Do you think it is a good song for Valentine’s Day? Why or why not?
© 2017 by Education World®, Education World grants usars permizsion to reproduce this for educati purposes anly.
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MC:  Alex O. Shepard, PITU Cedar
Band

AD:  Glen Rogers, PITU Shivwits
Band

Drums:

Wolf Springs, Kaibab, AZ

Sacred Wind, Peach Springs, AZ
Alliance West (Southern), NM
Coal Creek Singers, Cedar City UT

All drums, dancers and
visitors invited and
welcomed!!

Bring your own chairs

The Kaibab Band of Paiute Indians
will not be held responsible for any
loss or injury incurred
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Kaibab Band of Paiute Indians’
Veterans Memorial Fundraiser

To Honor our Tribal Veterans with a monument
for their honorable service

Sweetheart's
Benefit
Powwow

Come support all Tribal Veterans

Fundraising includes: cake walks,
50/50, raffle, lollipop bouquets, special cookie
sale, face painting and more!

February 10"
11-1 p.m. Gourd Dancing
1 p.m. Grand Entry

1-9 p.m. Powwow

Tribal Multi-Purpose Building
Kaibab Indian Reservation, Highway 389 & Pipe Spring Road

Sweethearts Dance Competition, $500 Couples-Winner Take
All. Four separate dance songs throughout the powwow.
Owl! Dance, Round Dance, Two Step and Straight. (Scored on
regalia, synchronization and style)

Sponsored by the Drye Family
Round Dance Love Song competition, $300 Winner Take All.
Singing three rounds, any tribe
Sponsored by the Savala Family

We will also be having a Father/Daughter Push Dance
competition, and Mother/Son Rabbit Dance

Booths are free, just donate one item to the raffle
Contact Angie Bulletts at abulletts@gmail.com or call the
Tribal Office at 928.643.7245
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Coming Soon

Pizza

The Restaurant otherwise known as Hatch Valley Grill Pizza Voila, or by some as the Kai'vi'vits Grill is getting ready to
open. We have ordered all the equipment, done surveys throughout the community, and tried to figure out exactly what
everyone wants.

In the end, we have come up with an extremely robust menu for such a small footprint. We will proudly serve Pizza,
Tacos, Burritos, Burgers, Hot Dogs, and Chicken. In addition, we will have both a Breakfast and Regular Menu, as well as
Deserts from Cheesecake to Cookies and Fried Ice Cream. Our signature dish will be an Indian Fried bread (if everything
goes as planned) and we were promised that it will be delicious.

We are excited to bring the restaurant to life, but it wasn’t easy to turn what was originally built out as a Subway into
“Our” Hatch Valley, (Kai'vi'vits) Grill. We were required to re run 9 new electrical lines, as well as re-plumb several areas.
We needed to add a hood vent, which proved to be one of the most challenging aspects of the new space. We needed
to replace the ceiling, and is some areas add an entirely new ceiling as one was not provided. Air condition ducts needed
to be re-configured, and new fixtures added throughout the restaurant. Lastly, we even needed to add a back door as
some how this was over looked in the original plans. But in the end, | think you'll agree it has turned out great!!!



| believe we will have something that we can all be proud to call our own. However, with any new concept,
and this one will be new to everyone involved, there will be room for improvement. So, we are reaching out to
each of you for your help. Please come to the grill, try our items then give us some honest feedback, good as
well as constructive so we can make this the best that it can be. It’s not too late to apply for one of the new
positions. We have extended an offer to the new Manager, and we have done several interviews with great
candidates for Crew Leader and Crew member, but if you're interested don’t hesitate to drop by a resume or
fill out an application to Kim Nuttall in Human Resources.

Even though we are not 100% complete, we thought we would share a few pictures of the journey we have
taken together. Our projected Grand Opening will be sometime in March.
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