SOUTHERN PAIUTE CONSORTIUM REPRESENTATIVE
Job Description

TITLE: SP Consortium Representative
DEPARTMENT: Natural Resources

SUPERVISOR: Tribal Administrator

STATUSES: Full-Time, Permanent/ Benefits after 90 days
In-House/Tribal Applications: Due: July 9, 2020

All other Applications Due: July 16, 2020 or UNTIL FILLED

SALARY: $14.00 hr/DOE

DUTIES & RESPONSIBILITIES:

To coordinate and oversee the technical aspect of monitoring the cultural resources in the
Colorado river Corridor and other activities to meet the requirements of the BOR
Contract

To oversee and supervise all other Cultural Resource related contracts and grants.
Establish and update rules, regulations and ordinances as related to cultural activities
The director will be responsible for overseeing cataloging and archiving research
materials and recordings for all cultural resource grants and contracts

To oversee and coordinate environmental studies and issues as related to the Kaibab
Indian Reservation

Manage the NAGPRA grant with the National Park Service

MINIMUM QUALIFICATIONS:

Knowledge of Cultural and related natural resources and Southern Paiute cultural

traditions

Computer literate

Record keeping, cultural resource grant writing and management of staff and time

Write technical reports, correspondence and/or required ordinances

Must give oral presentations and updates to tribal councils, elders, and cultural

committees

Must be able to work with little or no supervision

Must have advanced writing skills and ability to coordinate several objectives at one time
Ability to travel to meetings and river trips

Must have credentials to be appointed to a Federal Advisory Council.

Must have a valid Driver’s License and be insurable

Must pass a fingerprint and criminal background check according to P.L. 101-630 standards
Must have High school diploma/GED or higher

Must successfully pass all pre-employment, post-accident, reasonable suspicion, and random
drug testing throughout employment.

CONFIDENTIALITY:
The employee will be required to sign a confidentiality agreement. Violation of this agreement
can result in immediate dismissal.
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